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At a glance: Remuneration structure and

clawback for material risk takers (MR

DEFERRED PORTION
(VARIABLE REM > £500K)

DEFERRED PORTION
(VARIABLE REM < £500K)

Instruments 50 % = Deferred = 40 %

Deferred = 60 %

Cash <50 % Non deferred < 60 % Non deferred < 40 %

Buy-out options

Senior Managers

(who are not Senior Managers) . Ban buy-outs

. Leavers keep but clawback within normal timescales
. PRA/FCA discretionary power to apply malus
. Rely on new clawback rules

Vesting can begin on 3rd

Vesting can begin on 1st
anniversary of award

anniversary of award

Minimum deferral period Minimum deferral period

Possibility to extend to 10 years where
Malus and clawback : o :
investigation ongoing after 7 years

Malus and clawback
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